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ABSTRAK 
 
Siswanto, Program Studi Magister Manajemen Universitas Muria Kudus 
,2013. Analisis kompensasi, lingkungan kerja melalui intervening motivasi 
terhadap kinerja perangkat desa di lingkungan kecamatan sukolilo kabupaten 
pati. Ketua pembimbing :Arwarni, anggota pembimbing: Taufik 
 
Penelitian ini menganalisis kompensasi, lingkungan kerja melalui 
intervening motivasi terhadap kinerja perangkat desa Motivasi terbentuk jika 
kompensasi yang di terima pegawai sesuai dengan pekerjaan nya dan 
lingkungan kerja yang kondusif yang pada akhirnya akan menmbulkan kinerja 
yang maksimal. Penelitian dilakukan dengan penyebaran kuisioner kepada 112 
pegawai kecamatan sukolilo kabupaten pati dengan analisis SEM. Hasil 
penelitian menunjukkan bahwa kompensasi, lingkungan kerja  berpengaruh 
terhadap motivasi dan  kinerja. 
 
Kata kunci : Analisis kompensasi, lingkungan kerja, motivasi dan kinerja 
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ABSTRACT 
 
Siswanto, Master of Management University of Muria Kudus, 2013. 
Analysis of compensation, work environment through intervening motivation on 
the performance of the village in the district Sukolilo District starch. Chairman 
supervisor: Arwarni, supervising members: Taufik 
This study analyzed the compensation, work environment through 
intervening motivation on the performance of village Motivation form if the 
employee received compensation in accordance with his or her work and the 
work environment that will ultimately menmbulkan maximum performance. The 
study was conducted by distributing questionnaires to 112 employees of the 
district Sukolilo District starch with SEM analysis. The results showed that 
compensation, work environment can affect motivation and performance. 
Keywords: Analysis of compensation, work environment, motivation and 
performance 
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